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AD WATCH: Anti-Worker Group Misleads On Employee Free Choice Act

Measure Would Improve the Economic Standing of Millions of Americans

Americans for Job Security (AJS), a group that was formed by the insurance industry and has ties to the Swift Boat operation, released a new TV ad repeating lies about the Employee Free Choice Act and criticizing efforts to protect up to 3 million American jobs. 

AJS is the same organization that attacked a prescription drug plan to help America’s seniors and whose parent organization fought to roll back workers’ compensation benefits. This ad is just another attempt by AJS and its anti-worker friends to protect high-paid CEOs at the expense of hardworking Americans.  

AJS and its allies are working to help corporations and CEOs making 344 times the average worker while doing and saying anything to stop workers from being able to share in the prosperity workers help create. 

The ad’s claim that the Employee Free Choice Act would eliminate a “secret ballot” is patently false. Rather, the measure would give workers, not their employer, the choice in how workers form unions, either through a majority of workers signing cards in support of the union, or through an election. The legislation would improve the economic standing and workplace conditions for millions of Americans.  
The Truth About Americans For Job Security 

Americans for Job Security Founded by American Insurance Association: Americans for Job Security was founded in 1997 by the President of the American Insurance Association, a trade organization that promotes the industry's position on health care and product liability legislation. The American Insurance Association gave $1 million to help launch the group. The group later received a cash infusion in 2000 of $2 million from the American Insurance Association and the American Forest and Paper Association. (Roll Call, 4/13/00; Seattle Post-Intelligencer, 8/31/00; The Campaign Finance Institute, "Issue Ads: Recommendations for a New Approach;" Newsweek, 6/5/00)
Americans For Job Security Is A Pro-GOP Group Created To Take On Labor Organizations: The Washington Monthly reported that “...AJS collects soft money from traditionally pro-Republican interests and spends it to defeat Democrats--but without facing any of the scrutiny the 527s do." The group was formed to counter the influence of labor organizations. (Center for Responsive Politics, Accessed 12/16/08; Washington Monthly, 5/04)
AJS Sides With The Corporations & The Wealthy Over Working Middle-Class Families Who Are Struggling To Make Ends Meet: Americans for Job Security has a history of siding with the very wealthy and with big corporations over the needs of hard-working American families. Examples include:  

· AJS Attacked Presidential Candidate Al Gore’s Plan To Provide Prescription Drug Assistance To America’s Seniors: Americans for Job Security attacked Democratic presidential candidate Al Gore in 2000 for his plan to provide prescription drug assistance to seniors through Medicare. The Miami Herald said Gore’s proposal was something “many older Americans desperately need.” (Washington Monthly, 5/04; Miami Herald, 10/29/00)
· AJS’ Founding Organization Opposed Effort To Improve Safety In The Workplace: The American Insurance Association, which founded Americans for Job Security, was a strong opponent of efforts by President Bill Clinton to improve workplace safety through new ergonomic rules and filed a lawsuit to block the rules. (PropertyandCasualty.com, 3/2/08: CNN, 3/20/01; Washington Post, 11/28/00)

· AJS’ Founding Organization Led Efforts In Several States To Cut Benefits For Workers Injured Or Killed On The Job: According to a study by the AFL-CIO, the American Insurance Association and the U.S. Chamber of Commerce led efforts in several states in 2004 and 2005 to demand cuts in workers’ compensation coverage and benefits for workers injured or killed on the job. (AFL-CIO, “A National And State-By-State Profile Of Worker Safety And Health In The United States,” April 2005)
AJS Implicated In Reports On Abuse Of Issue Advocacy Ads: The Texas Observer reported in 2004, “Seemingly in every report on the danger of abuse of ‘issue advocacy’ in elections, AJS is mentioned as a prime suspect.” (Texas Observer, 3/12/04)
AJS Accused Of Violating IRS Laws: On April 11, Public Citizen, a national advocacy organization, filed a complaint with both the IRS and the FEC against Americans for Job Security. Public Citizen charged that AJS violated federal election law and its tax-exempt status as a 501(c)(6) trade association. (OMB Watch, 4/17/07)
AJS Has Ties to Swift Boat Veterans for Truth: Ben Ginsberg, who served as counsel for AJS in 2000 and 2002 and appeared at a news conference to defend ads run by AJS against Democratic presidential candidate Sen. John Edwards in 2003, was an adviser for the Swift Boat Veterans for Truth that ran misleading attacks on John Kerry. The Pioneer Press reported in 2004 that Ginsberg resigned from Bush’s re-election team after admitting that he had also advised Swift Boat Veterans for Truth.  AJS also is listed as a client of Stevens Reed Curcio & Potholm, which produced attack ads for the Swift Boat Veterans. (CNN, 8/25/04; Pioneer Press, 8/26/04; AJS Release, 5/13/03; Washington Post, 11/9/00; http://srcpmedia.com/corp.html; Center for Public Integrity)
The Truth About The Employee Free Choice Act & Auto Rescue Plan 
	AJS Rhetoric:
	The payback?  Taking from workers the right to a secret ballot”

	
	

	Reality:
	Employee Free Choice Act Would Improve The Economic Standing Of Millions Of Americans & Would NOT Eliminate A Secret Ballot


· Employee Free Choice Act Would NOT Eliminate A “Secret Ballot”: The Employee Free Choice Act does not abolish elections or “secret ballots.” Under the proposed legislation, workers get to choose the union formation process—elections or majority sign-up. (Star Tribune, 7/15/08)
· Employee Free Choice Act Would Improve Economic Standing For Millions Of Workers: According to the Center for American Progress, the Employee Free Choice Act “holds the promise of restoring workplace democracy for workers attempting to organize, boosting unionization rates, and improving the economic standing and workplace conditions for millions of American workers.” (Center for American Progress, “Issue Brief: Unions Are Good for the Economy and Democracy,” 12/9/08)
· Employee Free Choice Act Would Give Workers Free & Fair Choice About Whether To Join A Union: The Employee Free Choice Act would give workers a free and fair choice to join a union. The bill would reform the labor-relations system to restore workers’' basic democratic right to make a free choice to join a union and ensure fairness in the union selection process. (Center for American Progress, “Issue Brief: Unions Are Good for the Economy and Democracy,” 12/9/08)
· Workers Face Intimidation, Loss Of Jobs When They Try To Join A Union: Findings from an analysis by the Center for Economic and Policy Research “suggest that almost one-in-five union organizers or activists can expect to be fired as a result of their activities in a union election campaign.” A study by Center for Urban Economic Development found that 30 percent of employers fire pro-union workers while nearly half threaten to close a worksite when workers try to form a union. (CEPR, “Dropping the Ax: Illegal Firings During Union Election Campaigns,” January 2007; “Undermining the Right to Organize: Employer Behavior During Union Representation Campaigns,” Center for Urban Economic Development, University of Illinois at Chicago, December 2005)
	AJS Rhetoric:
	“The payback…A bailout for union bosses, payback for their support.”

	
	

	Reality:
	The auto rescue is needed to protect the jobs of 3 million Americans


· Auto Rescue Would Help Protect Up To 3 Million Jobs: According to the Center for Automotive Research, the collapse of America’s Big Three automakers could cost 3 million jobs while costing governments more than $150 billion in tax revenue. (Buffalo News, 12/16/08)

1100 17th Street, NW, Suite 950, Washington, DC 20036

P: (202) 822-2127 F: (202) 822-2168

